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ABSTRACT v,
Intercohort shifts between 1962 and 1972 in the occupdtion distribu-

) 3 -

tions of white and nonwhite men are analvzed and compared at ages 35-44,

45~54 and 53—64.;j§?th white and nonwvhite occupation distributions wen?

upgraded over th decéde, but among nonwhites the shifts away from the

lowest status occupations were expressed partly, in increasing rates of

-

absence from the labor force. There é;e‘indications of pspécially»raﬁid

shifts in the occupation,distrfbugibns of nonwhite ﬁeq';t ages, 35-44',
Among whites and nonQHitesz%tercohort shifts in the occupation distribu-
tion can Ee attributcd/p;imapily to chénginé'patterns of movement from)
first full—ﬁimé-ciyiiian jobs. to current occupations, rather than to
changing OCCUp%p{Enal or%gin distribution; or patterné of movement COK:
first j&bs. /Ae dhi&c aqd nonwhite-occupation distributicas did not show
a clga% pgttern of convérgence over the decade. They becase less similar

14

35-44 and more similar at older ages. White and nonwhite distri-

at ages
butidns were most likely to converge in those'occupation groups where the
re of whites was stable or dq@lining, rather than in groups whose share

of the occupation distribution was increasing. Llater dohorts-of donvhites

'S

would have a wuuch more favorable occupatiohal'distribution if they had

ehjoycd the mobility patterns of whites in earlier cohorts~ In 1972 as

)

in 1962 the inferior occupational chances of nonvhites are due p#fimarily

to their disadvaatagcous patterns of occupational mobility, rather than

.
»

to impoverished soc’al crigins.



The use of occupation as an index of social standing requires 1lit-
tle defense. OcchpatiOnal employment is the principal activity of almost
all adult males and a substantial minority of female% in the U.S.; and

the importance and constancy of occupational rankings in regard to pres-

3
\

tige and socioeconomic status are well-known. A repori of the U.S.
& .
Commission -on Civil Rights argues, ''Advancement up the écono
1Y ! .
STV
T46d

soclal scale in our eccnomy depends primarily on access to pfe [2)
jobs, and secondarily on control over property" (Ginzberg and Hiestand,
1968:2). In fact the economist Lester Thurow (1972) has characterized

. x -
the U.S. labor market as functioning under a regime of "competition for
: v . , .

.

jobs" rather than "competition for wages." Likewise, definjtion of the

-

generation as the span over which mobility may occur rests on well-

es@ghlished’sociological practice. To quote Ginzberg and Hiestand again,

\

"No inaividuql, much less a group, is likely to experience sybstantial
4 w
changes in .fortune and positiow from one year to- the nexts ev@n-from one

»

quinquennium to the next. Mobility involves generational shiéts'— from
fathers‘Eo sons and grandéons.h v

In March 1962 the Current Population Survey: (CPS) supplement,
"Occupational Changes in a Generation" (0CG), carried out undaer the
direction of Peter M. Blau and Ot{s Dudley Duncan, yielded the first
definitive measurements of patterns and trenés in occupational mobility

among U.S. males. Analyses of this survey of 20,700 males aged 20-64

established that there had been substantial upward mobility in the occu-

pational hierarchy between genérations. Further, by an ingenious arrange-

ment of OCG, CPS and Census data it was possible to show that more recent

.

v




cohorts enjoyed greater opportunities for movement into high status
occupations than their predecessors (Blau and Duncan, 1967:90-111;
Puncan, 1965) Further analyses gf the 1962 data_by means of age-
constant intercohort compagieﬁns'have suggested th;t improvements in

occupational opportunities in the aggregrate have not been accompanied
. - e

by systematic yﬁanges in the rigidity of occupational stratification ,

4

(Duncan, 1968). That is, there HEB been no appreciable tightening or
loosening/of the regime connecting the occupations of men witﬂ\thgse

of their fq;hers

o v

In the past decade there has prabably been as much concernlabout

’

trends toward "rigidification" in American society as in any earlier

\
period, Thus efforts to obtain new readings on trends in occupational

mobility are surely in order. Definitive measurements of trend over
the decade await the completion of a ‘replication of the 0CG survey,

which is presently scheduled to be carried out in gonnection with the
f B
March 1973 Current Populatiou Survey (Featherman and Hauser, 1973).

9

However, by adaptation of a procedure used earlier by Duncan (1965),
it 1is pogsible to obtain indigect eviéence of changes in'occupational
mobility in the past decade.

In an earlier paper we looked at trends in occupational mobility

for U. S, men during 196! -1970 without regard to race (Hauser and

S—
Featherman, 1973). 4 Our major findings werijthat ther:\Vave been net
N h v
intercohort shifts teward employment as salaried préfeSsionals and
N- : -
managers and as skilled manual worke and away from employment as

self-employed managers, as farmers, and as nonfarm laborers. Further,

those net shifts were primarily a result of changes in patterns of

occupational mobility from first jobs to current occupations. That

L




is, the shifts were not effected by changes in the occupational origins
of successive cohorts or by changes in relationships between occupa-
tional origins and first jobs.

Our purpose in writing this paper was'to compare trends in the
ogcupational mobility ot black and white men ih the United States from
1962 to 19721 Unfortunatélx, as of this date the required data‘;rom
the March 1972 CPS are not yet available, and we have had to content

ourselves with the less satisfactory comparison betweep "whites" and

"nonwhites.” Since nonwhites other than blacks resefble whites morce

closely than blacks on many social and economic cjfaractecistics, our ~

I3
- -

results probably understate black-white df?fer cegs. We han‘ESEP

able to replicate our analyses for the period 1962-1970 using both\the

white-nonwhite and black—nonblack divieiqpsl and the two classificatipns
s

give similar results. ’j;;

N

Relatively little is_known abLﬁt theroccupational-mobility of black

men at any poiht in time, and still less is known about trends in .mobil-
ity among blacks. Our knowledge about black—white differences in pat-
Q9 .
terns of occupational mobility rests heavily on the results of the 1962

0CG survey, within which the numbers of blacks sampled were too small

to permit reliable trend measuremenr by means of intercohort comparison.
From his analysia of the 1962 black and white mobility matrices Duncan
(1968:11) conclhdea, “Negro men who originated at the lower levelsowcre
‘likely to remain there; white man were likely to move up. ¢Negro men
who originated at the higher levels were likely to mové”down;'white men
vere likely to stay therec Although Neéro social origins are’not as
favorable as those of whites. this is' the lesser part of the explanation

-

of racial differences in occupational achievement. The greater patt of
~'5 . A
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the explanation lies in inequalities within the process of dobility b Bl
self." Similarly, Lieberson and Fuguitt (1967) demonstrate that the
effeccslof sqciai origins on racial differeqces in occupations would
greatly decrease in a single generation and would almost disappear with-
in about four generations 1f the patterns of intergenerational mobility:
of blacks and whites were equated. ‘ ' )

Public programs grew during the 1960's which were supposed to iﬁ-
prove the opportunities of blacks, and ;here 18 some evidence of:improve-
ment in the occupatién diétribution of employed black men during that |
decade. For example, a report of the Bureau of Labor Statistics (1972)
shows in bright-hued charts how ''opportunities for occypational advance-
ment of black Qorkers have béen improving.... betweeJ 1960 and 1970,
the ﬁumber 6f black workers in_higher-paid and midqle-leVel occﬁpétidns
increased sharply" (p. 2). Farley and Hermalin (lé72)'report a gradual

¢ ’

upgrading of thé’occupétion distribution of both\black-and white men- | ,
from 1960 thréugh 1966, followediby'largg gains for blacks between 1966
and 1970. Thus, the share of Hlask men who would have had ‘to change
major occupatioq categogies to equat; the black and whita distributions
fell from 38 percent in 1960 to 36 percent in 1966 and to 31 percent in
1970. The large remaining occupational differences between the races
give little ground fﬁr complacency among tﬁbse who would seek equality
of achievement between ;h; races.
In our analyses of white-nonwhite differentials in trends of occu-

pational mobility we shall be concerned with the effects of occupational

origins on the changing occupation distributiong of whites and nonwhites

and with the possibility of convergence between the occupational mobil-

v
Ead

ity patterns of whites and nonwhices. We begin with an examination by

5 \ ' |
-8
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color of net occupational‘shifts between selected cohorts from 1962 to
’ 1972. \ﬁe then analyze these‘qhifts for menof each color in terms of

components duefto changing social origins, changes in patterns of mobil- |

ity from occupational origins to }irst jobs, and changes in mobility

from_girst jobs to current occupations. Next, we look at the CE}QF

differences in net occupational shifts between cohortb,'and we interpret

these differential trends in light of the components developed earlier.. ‘ L

Finally, we ask whether current patterns of occupational mobility among

nonwhites are similar to those- prevailing among whites at an earlier

point in time. \ : ' .

Methods o ) ‘ ",

' (Following Duncan's (1965) notation, we let P = ) be the transi-

(pij
tion matrix of an intergenerational‘occupational mobility table. Then,
. -

,its elefnents rep;esent the probabiliéy of-g'soﬁ's‘movement from the it
tatééory of father's occupation to a current occupation in the jth cate-
gory. Clearly, fhij = 1.0. Let A,n (ai) bevthe origin vector of 4he

mobility gable, a row vector which gives the proportion of men who orig-

inate in the ith occupation class, iai = 1.0, and let C = (gj) be the ’

! )

vector whichl’ glves the proportionate distribution of men over destina-

tion categories, gcj'B 1.0. Thus, we have the identity, C = AP. Like-
i .
wise, we may also write C = BQ, where C is defined as before, while B

-

is the vector of occupations of men in their first full-time jobs, and

. - L o
. Q represents the matrix of transition probabilitiegjéxif first to current :
jJobs.

We épe functional notation to identify the vectors and matricEs—of

men in a given cohort observed in a particular year. Thus, C(r,s) is

<

9




the occupation distribution of men in the rth cohort in the‘sth year,

-
. v

. . - . :
gi_ and so on. For a selecred cohort and year, then, the transition from

fathers' to current occupation distributions takes the form C(r,s) =
N |

/ A(r,s) P(r,s). From the 0CG survey we have estimates of C, A, P, B, . |
*  and Q for cohorts within ages 20-64 in 1962, and we have later measure-
ments of~C from the March 1972 CPS. First full-time civilian occupation
¢ ‘ aﬁd father's occupation at son's age 16 vere ascertained in the 1962

OCG,gﬁpplement while current occupations were ascertained in the CPS -
\ 4 .
interwiews of March 1962 and March 1972.
r
v ' ., Jn orJer to make inferences about changes over ‘time in P and Q we .

' . -

v " make the £oilowing assumptions that within the prime working ages

i
\

mortality and net migration are .random with respect 'to the processes .

= [

. ' investigated here, and that the qua%}ty of data on current occupation,

father's occupation, and first job does not vary with age or-time, In

order to maintair, coverage of men in the civilian noninstitutional pqpu— _?

.. lation we treat ''mo oecupation reported" as a separate category of the

<

origin vectors (father's occupation or first jobs) and "not in  the
! experienced civilian labor force" as a destination category. The latter

class includes umemployed men who have never held a job ds well as men

4

who are neither employed ncr looking for work. There is no category for

~

nonreported current occupations because the U.S. Bureau of the Census
N

dl'locates occupation titles, in such cases by means of a "hot deck" .

technique.
These' assumptions have two pertinent consequénces. First, for men
born in year r, A(r,s+t) = A(r,s) and B(r,s+t) =r~B(r,s),.where t may be

greater or less than zero. This says that we may use the 1962 survey

to estimate the origin vectors observed in any year for cohorts covered

1

10
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in the 1962 survey. (Second, the assumptions imply tHat it is.legitimate

to compare observed destindtion distributions across years. Thus, we

can make the age-constant intercohort comparison, C(r;s) with C(rft,s+t).

4+

) ObViously, our assumptions are ndot perfectly met, either as to population

coyerage or response quality, and ourcinferences are subject to substan-

/

“tial risks of measurement error.

Granting our assumptions, it becomes possible to make Anferences .-

v

about intercohort change in a mobility matrix. Consider the null

., N A
“hypothesis P(r,1962) = P(r+t,1962+t), where we have observed only: \\\\
P(r,1962). 'This says that the mobility matrix for men aged (1962-r)

s unchanged t years later (or earlier) Under the null hypothesis- we

AN

m4§ write ’ N A
C(r+t,1962+t) = Afr+t,1962+t) P(r+t,1962+t)
. 1 =0A(r+t,19§2+t) P(r,¥?62).
which we can estimate by )
Cp(r+t,19624t) = A(r+t,1962) P(r,1962),
since A(r+t, 1962+t) = A(r+t,1962) by assumption. We dedote our estimate
é\the expected distributi)n here by C (r, s) in o;der to differentiate
{:c from,CQ(r,s). the estimate based on the_ﬁirst job vector and the
trehsition ftom first to current occupation. For example, we.can:esti—
o 'mate the 1972 occupation distribut%gn (at age 35-44) of men borA;in~
¢'1927-36 (aged 25-34 1in 1962) by applying the 1962 intergeneration transi-'
A tion matrix of mem born in 1917- 26 {aged 35-44 in 1962) to the.origin
vector of the youngez cohort, The édhe’logic appliee to hypotheSes

about intercohort change in the intragenerational mobility matrix. of

course, this procedure is simply an application of the common dempgraphic

. t ' / =
technique of indirect standardization based ;M(the 1962 oécupational

mobility rates. , S 7/’i‘




Comparisons among expected and observed distribution for recent

»

years permit ué'to make limited inferences about change in meility
A . -
matrices in the past decade. While idehfity of destination vectors
-does not imply iﬂeﬁt%ty_of trangition matrices, dlfferénceb bé;ween
destination vectorgréléarlyximply rejection of ghe null hypotheéis
(subject ié the ﬁossibility that intermal changes 1#i the matrix are’

due solely to changes in the marginals and not at all to changes in

{nteractions between rows and columns of the matrix).

In his 1965 paper Duncan used this procedure to measure trends from

1932 through 1962." That is, he applied the 1962 matrix for a younger

cohort to the originndistribution of a cohort 10, 20 or 30'years older

~ ]

L}
to obtain-an expected occupation distribution of the older cohort when '

it was 10 20 or 30 years younger. .Following Duncan's proposal (1965:

493-494) that his procedure also be used projectively, we Mave applied

QU
transL\}on matrices for older. cohorts to the origin vectors of youngef

cohorts to obtain expected destination vectors for them in later years.
f

Using the destination vectors estimated from inter- and intra- k
generational mobility, it is possible to\partition the net intercohort
differences in occupation distribﬁtions for men Qf the éame age\into
components aptributhbie to inte:qogort changes in occupational origins,
in the téansigion from father's océupation to first‘job. and in the
transitlan from first job to.curreng occupatioﬂ. The necessary identity

is

4

C(r+t,s¥t) - C(r,s) = [C(r+t,s+t) - aQ(r+t,s+t)] o

) + (ﬁQ(ﬁt,«sﬂ) - E:P(r+c.s+c)]

L

- 6, .
'+’[CP(r+t.s+E) - C(r,s8)}.

-




-

The two terms in the first'bracket .on the right differ only because

- . ‘o
]

of intercohort differences in the  transition matrix from first job to

-

current occupation. That is,

v -

@ C(r+tis+t) = B(r+t,s+t) Q(r+t)s+t),

hile. - : ‘ T~ )

- 4 Y \ '
. a -~ . ) ’
1 . A c (rft,s+t) = B(r+t,s) Q(r,s). ‘

Thus, since B(r+t s) = B(r+t s+t) by aaeumptibn, the difference between

=

C(r+t s+t) and c (r+t s+t) is the effect of intercohort change in the

Q

‘. transition from first job to current occupation on the net intercohort
L S

difference. To interpret the difference in the second bracket denote

. ~ . the transition matrix from father's occupation-to first job as ¥(f,s)r \
Then
, * P(r,s) = M(r,s) Q(r,s), _ .
' M \
80

- - . e - - .- - - -

C (r+t,s+t) = A(r+t s) M(r,s) Q(r s)

-t & . -_’ Lo - -

' - * \
»
, —— - - - . - - - - - - . . e e -

o EQ(r+t,S+t) = A(r+t,s) M(r+t,s+t) Q(r,s) : ‘
- , o : ‘ /

B(r+t s) =1A(r+t,s) M(r+t, s+t)

o
£ v.

by assumption. Thus, C (r+t s+t) and ¢ (r+t5+ﬁ) differ only becauge of

t

intercohort change in the transition from father's occupation to kirst B

fob, and their difference repregents the effect of that change on the
A \ “ _

«
.

net intefcohert differeece. ‘
'Finally, C(r,s) = A(p,e) Gr,s),-dhiie ép(r+t,e+t) = A(r+t,s) P?%,sf:i

which differs frem the first efpreesion only Py virtue of)cheeges between

cohorts in the VeEtor of cccepacionél oriétns. Thus, the di%ference?

between the terms xn,qhe third bracket is the effeot on the net intercohort

- - . - - ,

h
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A differcuce 6f the intercohort shift im the distribution of sons-by their
kS e i . . ‘ * » IS ’ v ': ‘ .
fathers' occupations. ' . C ot - .
. | o « b B .
S . I . 2 ) \ . .
feo * Occupational Classification‘in 1962 a;d 1972 . _ : - oL ' '
t . h : ¢ ‘ o

The Current'Population.Shrvey began using cdccipational coding mateé- -
v ’ R - 4"" o—u ' c\ - . )
rials from the 1970, Census inp January 1971 (Bregger, 1971).s 'For that S

" B
’

. ' 'reason the observed occupation distributionsyin March 1972 are not- " s
D directly comparable w1t3/e§gected occupation distributions hased on the . .

1962'0C" data, which make use of 1960 Census occupataonal coding mate- 4

.
A [ - ‘

rials. To render the expected and»obse;yed d1str1bntions comparable ’ i ° ',
‘ de transfq&med the expected oécupation distributions to a l970 basis.

| . The alIbcation&ff l960rhasis occupational incnmbents to 1970-basis’ I

| major occupation groups was.estlmatedlby collapsing¥a detailed cross-— - .

. y .

classification of a sample of the 1960 experienced civilianjlabor force

by 1960— and l970-bas1s occupatlons (Priebe, Heinkel and -Greene, ,1972)..

'i.

Unfortunately, the 1970 occupation t1tles in the detailed*cross- ) L

-

4

e

cla581fication did not always mzke the distinction between salaried

and self—employed status among professionals and technical workers and ’

¥
among managers and administrators. However, the distribution between

L3

. » 7w . :
% ‘ salaried work :and self-employment was given for nearly all the 1960-
S -

‘ basis constituent titles in those groups. We allocated men in the pro-=

fessional and\managerial groups to salaried or self-employed status in
, : proportion Egﬂthe krown distribution by saléried or self—émpioyment

\_I '

- within the l960~basis constituent occupation groups.

' Thls did not entirely Solve the problem of comparability. A 1967 .

L~

‘ change in the?procedure-fon measuring class of worker incteased the.
« ' likelihood that a manager or, administrator would be identified as sala-

-~ 1

ried, rather than self—employed (Stein, 1967), while our "l970-basis"

2 ) / Sy ’ .

, a0 o




-

*  occupation' distributions incorporated a ""1960-basis" distribution be-
\\/ . M R ) t .
.tween salaried and self—emploqu’t Unfortunately, available tabula-

¥  tions do not pe:mit us to estimate the effect of this procedural change

P with any certrtudeu Our examinatﬁon of the annual series of occupation
n . . X [ .

“distributions before and after the change-and'of unpublished'tabulations e

x from the experimental Monthly-Labor Survey of 1966 has led us to con~"

clude that the procedural change shlfts about one* percent of the occu-

14

o patioﬁ d1stributlon from self—employment to salaried work within the
managers and adm1nistrators. T e

0

Finally, our observ=d Occugétion distributlonS'from the Mafhh—l972

-
. - i

) CPS do not separate the salaried from the self-employed among profes-

sional and technical workers or among ungmployed managers and adminis- -

trators.! We cla551f1ed the professiohals in proportion to the distribu—\w

' ~tion In March l97l and. the unemployed managers 1n proportion to the March
71972, distrlbutlon among employed managers..' -
s i For these Several reas ns the components of change w;thin the pro—~

a
fessional and managerial categor1es should be interpreted with great

caution: We,should add that the pfesent tabulations are prelimin%ry.

When the Maiap 1972 CPS person tapebecomes avallable, our- problems in - .

¢

-

"cla551fying the observed dlstrlbution will be less, and we shall be

. able to use'the black—nonblack division-of the samples. Our problems , §

T N & i . K
I ; . : -

* in comparing the 1960- and l?70-basis occupation distributions would be

- adwieh £

reduced 1f the Bureau of the Census were to produce a cross-classification |

) ’ i
" of., the l960—and 1970-basis major dccupational groups for men which incor- |

porated the distinctien between salaried and self-employment in both

'_Elassifications. ' i i "
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«

. . . .
~the increased numbers in- the youngest cohorts reflect a return to

* change as well, we may have reasonable confidence in the ‘results for

be viewed as a more serious threat to the validity of our calculations.

& . . . . ) .
- " i

Changes in the Civilian Noninstitutional Pdpulation

v [

Our methgd of computing components of interéohort change in ./zﬁpa-

» ~ 7

" tion distributions assumes no movement into or out of the civiiian non- *

iﬁstitutidnal popalation betwéeﬁ'1962 and 1972 £o6r cohorfé covered in PR

the 1962 0OCG survey. Our results &ill~ bé 1invalid to. the degree'that

~ .
.

mortality,,imﬁigration and emigration, movement into and out;ot the oo

armed forces, and <¢hanges ip‘éurvex’toﬁerage are non-rand ‘\with_respect : ’ -
a . ? ’

to occupation distributions &dnd occupational mobility. ile we have {

‘not assessed the effect of each of these sources of error, we have :

- » A

< lqokéd at their combined iifluence on the number of men in three cohorts - 'Q

of interest. ‘ . \ ’ ’ ' ~ 7._5

« . 5

. < - . .. = ’ ‘ . .

-~ ’ Table 1 about here ) ‘ ,f

@. . ’ ™ ‘ E

In Table 1 we show the numbers of white and nonwhite men in the ;

cohorts aged 35-44, 45-54 and 55-64 in 1972, as estigated in the March _ \

1962 0CG survey and in the March 1972 CPS. Among both whites and non-

whites there are increased numbers at the end of the decade in the t
. N P . . .

youngest cohorfkislightly fewer in the middIle cohort, and subMstantially

fewer in_ the oldest cohort. Presumably, the declining numbers in the

A
v

older cohorts represent the predominant influence of mortality, while -
civilian life,from the armed forces.

If we take these net changes to be,indicative of patterns of gross

3

the two ydunger cohorts. The large.pet loss in the oldest cohorts must

WA e B ITRETREIOP
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Specifically, the validity of our findings for 55r§4 year olds is re-

duced (a) insofar as exits from the covered population between 1962

*—

and 1972 occurred differentially with respect to occupational origins\

;Y -

(not occupations at the survey date) and (b) insofar as changes from. RS :
\ 1962 to 1972 in occupational mobility matrices for men in.the covered i
population at ages-55-64 were effectedsby changing patterns of occupa- |
tion specific exit from the coyered population."We do not think that

. either of these‘sources of inyalidity could be very large, but’our 3 - !

findings for men aged 55-6¢ should be interpreted with caution.

‘e

Net Intercohort Occupation Shifts ) ) . ?

- The occupation distributions of white and nonwhite men aged 35-44,
45-54 and 55-64 in'l962 and in l972_are compared in Table 2. _The per- ' “
centages in Table’ 2 and throughout the paper should be interpreted with' |
caution, particularly in the/case of nonwhites, where they are based on i
relatively smallvnunbers of -sample cases. For example tbe overall sam-
pling fraction was about 1.in 2200 in 1962 and about 1 in 1300 in 1972,

80 the 1, 174 000 black men aged 35-44 in 1962 are represented by about
530 cases, and the 1,163,000 men‘of the same age in 1972 are represented

4 4 Q‘a )
by about 890 cases. Moreover, the sampling design of the Current Popula-

e

tion Survey is somewhat less efficient than simple random sampling.

o

L
( '
—— i .

Table 2 about here

.

Among honwhite men aged 35-44 there were net shifts between 1962

-

and 1972 toward work as salaried professionals and, possibly,

-

salaried managers, toward work as craftsmen and operatives, and

toward absence from the labor force. At thesé ages there were net shifts




- away from service, labor and farm work and, possibly, ahéy fr;;-éleri-

, cal aqﬁ sales positions. ( At. ages 45-54 there were sﬂifts %?b
away f:pm service, un;killed labor and farm work, and, possibly, self- T
employed mbnage£ial work. There were shifts toward salaried profe&sional

work, clerical work, skilled manual work, and absence from the labor -

~ .

force. At ages 55f64 the shifts were similar o those at ages 45-54,

The pattern of net shifts varies'among the age~igroups, partlyva31

a

¥ . 4 function of the limited sample size, but there appears to be a common
pattern of shifts away f;ém farm, labor and service occu— '

~ < -

‘bations and. toward skilled work and professional occupations. “For nan-

white men in the experienced civilian labor force the het intercohort

-

. . shifts from 1962 to 1972 describe a modest upgrading of the dccupational.

structure. At the samp time there has been a greater tendency for non-
N ”~

~

- white menlto be out of the labor force, especially'af agsg 35-44 and

45¢54, and it would be most difficult to argle thatnthisAchange,repre-

an

sents an improvement in the occupational 1ife-chances of nonwhite men.
- s \ .

Thus, for nonwhite men the intercohort shifts away from the lowest
ranks of ‘the occupational status hiérarchy have gone partly into an

increase in the numbers of higher status occupational incumbents and

- . e

parﬁly into withdrawal from the labor force. .
Among white men the net intercohort shifts in the occupation dis-

tribution were more uniform across the three age groups than among mon-

.

whites. At each age there were large net shifts away from farming and

work as self-employed managers, and there were smaller shifts away from

s 4

- unskilled work and, excépt at ages 55-64, away from clerical work. There

vere large shifts into salaried professional and salaried managerial work -

.

and smaller shifts into sales work and skilled manual work. There was a

q 4 .

\)4 . ’ "5’ o'
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greater tendency for 55-64- year olds to be out of the labor force in

1972 than in 1962, perhaps indicating a pattern of earlier retirenent,

. 4
' *
but in sharp contrast to the data for nonwhites.there was not 'an increas-

_ing tendency for men to be out of the labor force at the younger ages.

r

Taken as a whole chednet integiohort shifts describe a gradual upgrading

of the white occupation distribution both within and between the manual

- - !

and nonmanual segments of the occupational hierarchy. .

s

!

"While our calculation of percentage point differences is appropriate

for measuring change in the occupation distribution, 1t should be kept
in mind that important patterns of growth or decline are represented here
by small shifts in percentages. For example among nonwhites aged 35-44

the shift~of 2.2 percentage pointa out of the category of farm laborers"

and foremen represents” more than a 50 percent decline in the share of
the occupatibn distribution in that category. Similarly, the modest,/

percentage point shifts out of farming amqu nonwhites at every age ..
[}

virtually eliminate movement out of farming as a source of future net

/ L4

shiéts in the nonwhite occupation distribution.
\/ : !

pomponents of In?ercohort Shifts

In Table 3 we show components of intercohort change in the occupa-

an

tion distributions of white and nonwhite men which are attributabIe to
1
shifts in occupational origins, changes in the relationships between

)

o .
occupational origins and first occupations, and changes in the relation-

’ ships between first and’ current occupations. For example, of the 2.8

percent shift out of "farmers and farm managers' ' between cohorts aged
45-54 1in the white population, 0.8 percent was due to intercohort changes

in’ the occUpational origins of young men, 0. 3 percent to chang%ng pat-
‘terns ofomobility between occupational origins_and first jobs, and the

a4

t9
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.« pations to occupations at ages 45—54. As suggested by his eﬁample,
for nonwhites and whites at every age the first two coxponendz are gen-
erally smaller than the third. That is, .net intercohoft shifts in the : ,

N occupation distribution between 1962 and l972 ‘have’ beé¢n brought aboqt ..

L

primarily by changing relationships ‘between first and current occuga- v

- . i

tions. This finding qualifies t\b notion that the occupation distribu—

tion is transformed over time by the succession of cohorts, egch of
* ™ which has a distinctive occupation distribution, for 1t suggests that
4

N : .
the unique occupational charactex of cohorts 18 not deterdined by dis- .
tributions of occupations at entry to the labor force, bﬂt by patterns

of mobility during the working ages.

~ -
’ - .

—

4 -

Table 3 about here

14

These results are summarized by an array of indexes‘of dissimilarity-'

v e '

in Table 4. The index of. dissimilarity*is the sum of~ positive (or nega-
tive) percentage point differences beCWeen entries in like categories of
two percentage distributions, and 1t may he interpreted as the percentage
of entriea in one distribution which would have to be moved to another
| . category in order to equate tne two distributions. Since our components .

of. change are expressed as percentage point differences, the indek of

' dissimilarity”is a natural summary measure. If intercohort shifts 1in
the occupational structure were accomplished efficiently - in the sense
that each source of occupational change moved the observed distribution

in the same directions - all nonzero components of change for each occu-

pation would be of the same sign, and the indexes of dissimilarity for

@




’ - !

-

the several components of change would sum to the value of the index !
for total intercohort change; Thus, the indexes of dissimilarity permit

us to compare the amount of occupational redistribution due to each

component of intcrcohort change and to measure the efficiency or direct-

e

ness with which occupational redistribution has taken place.

] [
~ B . -

Table 4 about here .

‘. ‘ ‘. . - %
§Br example, lookin; at the entries for. 35-44 year old white men, ///

we see that only a 2.2 percentage point redisttibutien of otcupatinns

between 1962 apd 1972 1s attributable to,changes between cohnrtg in

occupational origine Similarly, a 1.8 percentage point redistribution
18 attributable to qhanges in patterns of t;ﬁnsition from occupational
origins ko first occupations, but a 9.0 percentage pe}nt redistribution
is duebto changes 1n the pattern of transitions from first to curreat ‘
occupations.. The indexes of dissimilarity fnr these three components

of change add to'13.0, wh%ch is nnly 2.5 \Ejtentage points larger than
the index'offdissimilaritynfor the total intercohort shift between 1962
and 1972. Thus, the occupation shifts due to the last component of
change are far larger than those of the first two, and there are rela- /
tively few conflicting components of change in the transformation of the
occupation distribution from one cohort to the next. The pattern just
described is replicated among whites and nonwhites at ages 45-54 and

54164, except the indexes of digsimilarity for each component of change

are almost all larger for nonwhites than for whites. We atttibute the

larger indexes among nonwhites intpart to the greater sampling variability

in the data for nonwhites.

<4
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Since there are fewer .nonwhite men at older than at yonngér ages, it

*
.

is difficult to ascribe to sampling error the relatively large indexes .
for the first two components of change among nonwhites at ages 35-44.

Also, thie third component of change - that representing modified pat- |

‘terns of intragenerational mobility - is greater among nonwhites aged

35-44 than any poﬁponent of change in any other age-color group.: While -

total intercohort change is also greatest among the-youngest:;onwhites,

"

the sum of indexes for the three component changes is about one and two-
thirds times as large as the index of total intercohort changéf Thus,

relative to other age-color groups among nonwhites at ages 35-44 the
. . - . - . A.

total intercohort change in the océupatiqd'distributibn is greater, the

componen%§ of change are larger, and the course of change is less direct
X .

and additive. ’ ) .

~

It is in the younger cohorts and at the younger ages that we would
expect the_effects?of recent social changes to appear, so these findings
indicate patterns of nonwhite occupational mobility may have chatiged

within the-relatively recent past. However, most men take their first
" . .’
jobs between ages 15 and 25, so among men aged 35-44 changes in intra-
: '\ "
generatipnal mobility patterns might have occurred over about a 20-year

perid@&; Lacking a coﬁparison of these same %wo cohorts (aged 35-44 in

45 . Y
1962 and in 1972) at earlier ages, we cannot locate the changes more pre-
cisely in time. . - —~> -

Whén we compare the indexes of dissimilaritf for each component of

¥ .
change across ages, we find different patterns for whites and nonwvhites.

Among whites th€>indcxes do.not appear to vary systematically by age,
but among nonwhités the indexes for the transition from first job to
current occupation and for total- intercohort change vary inversely with

s

.

<2
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- age. Thus, the pace of intercohort change in theé occupati%n distribu-

- tion appears to be faster for younger than for older nonwhites, and it
- is faster among nonwhites relative to whites at younger than at oldet
x ages.. -

If paFterns'of occupational mobility are changing more rapidly
améngnyoupger nonwhites than whites, the.directifn oé those changes is
not very clear. We have already seen from the indexes of dissimilarity
that the intercohort ‘'shifts among younger nonwhites must include con-
fiictihg components of change. Among 35 to 44 year old uofwhites changes
in pat&érng of mobility from occupational origins"tp fiist jobs account'

[

for a 2 percentagé point increase in the share of clerical worke:s,
while changes in é;bility from first jobs to cdrrent occupations‘account
for a 2 percentage poinf\decrease in the‘sh;re of clerical workers.
» -
Shifting patterns of mobility to first jobs account for a 3.4 percentage
point decrease among craftsmen and kindred workers, which is nearly off-
_ set by a 2.9 percentage point.increase due t§ changing patterns of mobil-
' ity from first to current occupations. Changing patterns of mobility
! from occupational origins to first jobs account for a 3.7 percentage
point increase in the share of service workers,'while changing patterns
of mobility. from first jobs to current occupations account for a 3.9
percentage point decrease. In other ocguﬁgtion groups the 35-44 year
old nonwhites display patterns of change which are similar to those of
nonwhites at other ages. We are unable to offer a cogent interpretation
- of .the conflicting components of change in terms of either an improve-

4

ment or deterioration in the occupational chances of nonwhites. - Alter-

natively, the conflicting shifts may reflect nothing more than differential

survey coverage of 25-34 year old and 35-44 year old nonwhite men in the

LY v
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1962 0CG survey, but agaln we are unable to offer a substantive inter-

pretation of our findings in these terms. The 1973 0CG survey, which

is now in progress, should gi;e us less aﬁbiguous meésurementétof inter-

cohort.change in the occupational mobiltty of ﬁonwhiteii

»

. White-Nonwhite O:zcupation Differentials

r~

In Table S'we show percentage point differences between the'whi;e'
and nonwhite occupation distributions by age in 1962 and 1972. A posi-
tively signed difference indicates a,é&éater share of whites than of non-
whites in an occupation gro;p. Thé color differentials are generally
consistent across ages and between 1962 and/1972. At both points of .
time and.at each age whites‘were more likely than nonwhites to be pro-
fessional, manage}ial and gales workers, craﬁ;smen and farmers and
farm managers. Nonwhites qgrg/consistently more likely to be opergtives,
\service'workers, nonfarm nr farm laborers, and‘to be out of the labor
force. Only among clerical workérs was thegg less thaﬁ perfect con-
sistency and persistence in the colorldifferé tials. Therg, ijPWhites
were more heavily represented than whites at jges 35-44 1in boeh years

and at age 45-54 in 1972, and whites were more ﬁéavily represented at

ages 45-54 in 1962 and at ages 55-64 in 1962 and 1972.
?

Table 5 about here

Table 5 also shows changes in the percentage point differences
. . ™
betwelen whites and nonwhites from 1962 to 1972 for each occupation at

each age. In occupation categories where whites are over-represented

-~ -

a negative change indicates iﬂcréasing similarity in the occupation

digstributions of whites and nonwhites, and in categérigs where nonwhites

A}

74



aré more heavily represented, a positive chafige indicates increasing .

Similarity. At every";ge the color differeritial decreased by at l?ast

a small amount among.salaried professionals,, self—e?ployed managers,
. N * -

\

.
- rt~ -e¢lerical.workers, craftsmen, service workeys and farm and nonfarm labor-
2 , g A

3

ers, while the differentials increased at every age among salarfied man-—

agers and sales workers. With the exception of salaried profeséionals,

the occupation groups where the ceolor diffespbtial nar@owed were gfow=
. . :

ing glowly or :ieclinilng 1;1 relative nuhbers a'moﬁg whites, while the -
two groups‘whefé the differential widened wére both incr:asing in rela-
tive numbeks among';hites: Thus, sinéé nonwhites are ir the minority,
they appeaf to have movgd closest to equality with whites in those occu-
pation groups where the relgtive numbers of mé; are stable or declining.

s
Aside from the possible convergence between the percéhtages of whites

and nonwhites in the several occupation g:oups} the changésbin white-
nonwhite differe?tials also indicate shifts in the relggive numbers ofd.
whites and nonwhites.-41n occupation groups where the pércentage point
differences are negatiye. théhsha;e of nonvhites has increased relati;e
to that of\;hites, and, conversely, positive differences indicate
increasing relative shares of whites. At every age the representation
of nonwhites relative to whites increased among salaried profeséionals,
among self-employed managers, and among craftsmen. The percentages of
salaried professionals and of craftsmen were growing among whites and
nonwhites, but more rapidly among nonwhites. The share of proprietors
wag falling rapidly among whites, but it was s;able or declining slow;y‘,

among nonwhites. The representation of nonwhites also- increased rela-

tive to whites among clerks at ages 45-54 and 55-64, where the relative
S, [

numbers of whites were stable whale/thOSe of nonwhites® increased. White
N . ’v\.

a3
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stability and nonvhite’growth also led to the relativé‘growth of nonwhite

" operatives at ages 35-44 and to increases In the relative numbers of non-
3 .

whites out of the labor force at ages 35-44 and 45-54. Lo

Wﬁite representation among salaried managers increased at every age . .

+ 'even though the percentage of salaried managers increésed'among nonwhites

\ ~

\at ages 35-44 and 45-54. The relative share of white salesmen also

increased because the white "percentages increased slightly while the -

nonwhite percentages grew slowly, 1if at all. With a single exception

the sharesof white service workers, farm and.ngnfarm labcrers, and farm—
ers grev relatdve to those of nonwhites. 1In Aall but one of these low

. 4

Status groups éwhite gservice workers), the Qercentages of both whites

and of nonwhites fell at every age. The noéwhfte percentages decreased

-

° more, 8o the share oggyﬁites’increased_relative‘to that of nonwhites.
’ ) ’ e
Finally, there yAS a shift away from Labor force participation at ages \

. -

- . .
55-64 amdng bg whites and nonwhites but the shift was greater for
whites.: Thy§, the share of whites outside ;bé labor force increased

relative to that of nonwhites, and, obversely, the share of nonwhites .
w h

in the labor force increased relative to that of whites. x

I3

C
These changing color differentials défy description in terms of a

o,

simple pattern of copvergengh\gf of movement of nonwhites into higher
/

status occupations& White representation increased relative to that of

nonwhites in the four lowest gstatus occupation groups, yet nonwhites

‘

increased relative to whites among persons outside the labor force at
younger ages and'among persons 3till in the labor force at older ages.

Likewise, the situation of nonwhites improved relative to that of whites
Q‘ .l

in some higher statué‘occupations (salaried professionals, self-eniffiloyed

-

managers, c;%%§a, and craftsmen), but not in others (salaried managers
e A ‘ . ;‘

| and salgsmen). T : RN

Q &Y ' 6
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The color difEErentials at each age and year are sumnarized by the

indexes of dissimllarity at the base of each colunn of Table.5 For

T

~example, at ages 35 44 in 1962 32 4 nercent of whites woqld have had to

‘e

_change mijor occupation groups. to equate the white and ronwhite occupa-

v

N
tion distributions. ,The striking fact given by these inuexes 4s that

the degree of doovergence-betweep the'wﬁite and nonwhite occupaticn

distributions between 1962 and 1992. was greater at the older £han the

_’younger ages. About a fourgﬁ of the dissimila%1ty of white and nonwhite
¥

s N\

‘occupation distributions was eiiminated at aggs 55-64 over the decade,

-

b&t at ages 35-44 the dissimilarity was greater in 1972 chan in 1962. ¢
‘ 6 ’ Lt e < '
In 1962 the indexes of dissidilarity v
.6‘ . .

ing the possibility that color different ale‘might parrow with the suc=

[}
3

had disappeared. This lack
P . . S
of convergence is comp’ggentea -by the decreasing simil<zlty of whites

A"\ .

cession ofabohorﬁo,'butwby 1972 this patte

and nonwhites in-the cohort aged 35-44 1in 1962 and 45-54 imr 1972, but
' o
AN

the color diffegentials did narrowv in the next older cohort from an

. 3
index o§/41.6 in 1962 to one of 31.6 in 1972.

‘P

Components of Change in Color Differentials

4
Table 6 give&}&n accounting of the intercohort chaqges 1n color

RS
”/‘
differentials in terms of the components of change’ developed above.

For example, at ages 45-54 the .convergence of 5.5 percentage points in

the percentage of nonfarm laberers is composed of 0.8 pereentage points_

~ay

due to intercohort shifts in occupational origin differentials between

‘

whites and nonwhices, 0.4 percentage points due to shifting diffetentials

in mobility to first jobs, and 4.3 percentage points due to shifting

r

differenciais‘in mobility be tween first and currcncboccupationsi

———— i o > G e S S T —

ied directly with age, suggest- -;\_

6t
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‘ ' Rather than explicating these components in detail, we summarize
» ) 7' . . .

.. the resuylts at each®age with the sums of positive percentage point . -

o

B e differences reborted in Table 7. The entries in Table 7 may be inter+

‘. preted like the indexescof dissimilarity reported above, eXCept théy

¥

Ll

- a are computed from differences between percentage point differences,

S

rather than differences between percentage points. As 1in the case of

y i ’ . 1

_intercohott“thanges within each racial group, the largest coniribution
to changing racial differentials in occupations is made by changing
"differences between whites?and,nsnwhites :Z/robility'from first to cur-

. A :
. rent occupations.” At each age that compo
4 [ 4
total intercohort change over the decade. As-in the’ tase of the inter-
. ‘ &
2 ‘ " cohort changes amOng nonwhites, the components of intetcohort change in

& r

nt 1is about a. large as the

"

the color dlffetentials are closer to being additive at ages 45-54 and

-
-

~ 55-64 than at ages. 35-44. 'Inbthe'youngest age group thaore were sub-
stantially greater shifts in color differentials due to the three com-

ponents of changé than would have been required at-a minimum to effect

‘

the intercohort shiﬁts_in occupational differenceéibetweed white and
'nonnhite.nen. .As 1n”tﬁe case of the iarge components of intercohort
change‘within thb“nonvhite populationaat‘ages.35-34, we are unable to
o&fet a detaiied interpretation of our findingsﬁ We expect they.will be‘
nngified and/or etplained as the data from oor replicate of the 1962 0CG

" survey hecome available. -

&hites in 1962 and Nonwhites”in'l972'

"

In the light of the apparent, if modest, changes ' in the white and

< ; nonwhite transitlon matrices//ince 1962 we thought it would be instructive
n\‘" . M Y
. to ask whether ‘the lg}Z’transition matrices for nonwhite menigave then

) B / . [N .111 '
b . .
" better occupational chances thanm the 1962 matrices for white men of the

P

. .
. . a . s
. 7z . N
| s ‘ . - \ .
- L4 ' - .
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. ' to the'occupatgonal'brigin vectors of nonwhite men of apﬁrogriaté ages

.
-'7 i . . ,
- ¥ : : 25
w A N t . . .
! . : 13 -
&

-

same age. Thus, we applied the 1962 transition matrices for white men
. KY .,

R ” - ’ - '

in the 1962 survey. Using these hyﬁQEZétical destination vecﬁdrs, we

carried out an analysis of intercohortychange among nonwhites;pgrallel

,

A . y * v !
to our earlier analyses of intercohort change among whites and nonwhites.

. The. results of these éalcq}atiqns are displayed in Table 8.

M -

Taple 8 about here

o _ i ,a-“)‘

%,

At each age the firs? component represents the difference between '

N ¢

- v

. an observed destination vector of “an earlier ﬁohwhite/gohort and the
. - ‘ 4 c, . )

' . ”
. expected destination vector for a later nonwhite cohort based“on the

intergenerational transition matrix of an edrlier white cohort. At .

every age the combination'ofbthe later nonwhite, origin ve&or and earlier

white transition matrix generates upward shifts in the percentages of pro-

¥ T ’ .
fessionals, managers, craftsmen and farmers, and it generates downward

Y]
'

shifts in the perctentages of service:workers, farm and nonfarm labogers,

A .

and men outside the labor force. The substantial size of these first

comporients of change is indicated by the indexes of dissimilafity, each .

{if 30 or larger, between .observed and expected distributions. These 4indexes

hd .

are-puch larger than any 1ndex’ﬂescribing an actudal intercohort shift or, .
[ 4 . B )

d ~. , S,
component thereof among éithefhwhites or nonwhites. Comparing these results
with the actual decompositions for .nonwhites of the same ages in Table 3,
we see the nonwhite distribution would have’ shifted far more toward high

statds ogcupation categories and away ftom low status occupation cate- -

L]
. v

gories/- especlally service and nonfarm labor - if later cohorts of non-

L)

wﬁiteS'had enjoyed‘ﬁhe ihtergeﬁerational mobility chances of’earlier cohorts

-of‘wﬁites. - - - g ‘ !
' . ' hd - B

.
Q)

-

-

8



‘ . Ty : - _ i v
.'. . ) N , ? 26

-

|

|
The second component of change at each age represents differences )
between the expected destination vectors based on nonwhite origins and

first job distributions and the corresponding white jintergenerational

» -
r - o tie

and intragenerational mobility matrices. "Here, the components of change .

A are rather small, as in the case of the earlier decompositions, and they °

3

-

have no consistent tendency either t& upgrade or to downgrade the

. - |

occupation distributions. - - - . }

* . - "/ 4 ' - \. . 'i
. * The third component of change represents differences between the Coe

‘ |

°

observed occupation distriltution for .a léterﬂcohort of nonwhites and

v+ the distribution expected ‘rom the first job distribution of that éohbrt \

~ N and the intragenerational mobility pgttern of an earlier cohort of

. ‘ N

whites. As in the case of,the first component of change, the shifts are .
. v . -~ . o .

~ [}

A [

quite large, a?hey genefaily are similar in size and opposité in
gh

‘effect from th 1fts due to the first component of change.. This 1is

what we should expect 1if .the white intraggnerational‘mobility'matrix N

o

gives greater opportunities than the nonwhite matrix for men to enter or 4

remain in high .status occupations. Thus, the shifts are consistent

across éées in reducing the.percentages of nonwhites who are self-employed .

proféssionals, salaried-or self-employed managers, sales workers, crafts~
men, and farmers. They are. consistent in increasing the percentages of

4
-

. nonwhites who are clerical workers, operatives, service workers, farm

- *

and nonfarm 1éborers, and who.are not in the labor force. The nonwhite

3

occupation-distribution at each age would have undergone a massive shift

in the direction of higher stdtus octupations if later cohorts of non-=

.

. whites had'enjoyed the intragenefational mobility patterns of earlier

- . .,
.

cohorts of whites. ‘. »
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a

| ‘ 0:. ) X

The results of this set of hypotheticai calculations are unmistak-
LT . |
éblf clear. If cohorts of nonwhites-aged 35 to 64 in 1972 had enjoyedkyf . i
g - ~ * |

“fhe>occupationql mobility chances of white men of the sgmg’age a decade'~
I » -

- earlier, there would have been a massive upgrading of the occupational '

,distribution of4nonwhitestbetween 1962 and 1972, In the actual succes- &

s

-

- ) sion of noﬁ%hiCe‘cdhOtts the shifts in the occupation distribution’ have

»

been modest in size and chéfactér. The observed chances of nonwhites

to move out of Eervice, labor or farm work and into salaried professional
. i 4 - - ‘

work, salaried managerial work and skilled manual ,work hgve‘improved,

L] v 2
: L

but not nearly to the extent- indicated f% our Hypotheticul calculations.

- . -

At ‘the same time there has .been‘an inerease’ in the chance that a non-

white man in the prime working ages will neither hold a job ‘nor be look-

-igg'f&r one, and it 1is not clear_that'the white and nonwhite ocgupation -

.

distributions are converging. From all of this it seems clear that in

¥

1972 as in 1962 the-oécupational disadvantages of nonwhite men must be <;\\\wh*
a

, _ attributed td unfavérable péttérns of occupational mobility throughout

thelr careers, not to their impoverished social origins.

A

n . . : i
« . ‘T’\ -
.t :

’
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¢ TABLE 1

ESTIMATED NUMBERS OF MEN IN SELECTED COHORTS BY COLOR: U. S. MEN IN THE
CIVILIAN NONINSTITUTIONAL POPULATION, MARCH 1962 AND MARCH 1972

Age in 1972 S 35044 45-54 55-64.
“Nonwhite

March 1962 o 1146 1174 967
" March 1972 A63 . 1093 . go2 '

Percent change 1962-1972 1.5% -6.97 -17.1% - N
\ . \

’ White
. March 1962 » 9467 ' 10434 9194

March 1972 9577 10075 . 8044

Percent change, 1962-1972 L 1.2% - -3.4% -12.5%

- * . i

Source: March 1962 Occupational Changes in a Generation survey (ﬁerson ‘
tapes) and March 1972 Current Population Su
are in thousands. )

rvey. Estimated frequencies




TABLE 2

. ] .
PERCEN TASE DISTRIBUTION BY OCCUPATION'AND NET CHANGE, 1962-1972, BY AGE BY COLOR: U- S. -‘any
MiN IN THE CIVILIAN NONINSTITUTIONAL POPULATION, MARCH 1962 AND MARCH 1972 :

0 -

- 35~44 - . as-sa<~ . 55-64

Occupation —
<1962 1972 cChange 1962 1972 Change 1962 1972 Change

4

Nonwhite
Professional, technical, -
and kindred workers ;
- » -
Self-employed Q.B 0.5 0.2 0.4 0.5 0.1 ' 0.2 0.1 -0.1
Salaried 4.0 8.9 4.9 1.6 , 4.9 3.3 2.0. 3.2 1.2
anagers and administrators,* T .
xcept farm ’ )
Salaried 2.5 4.0 ~ 1.5 1.6 2.6 1.0 2.6 1.7 -0.9
\ \ « . : e "
Self-employed ° ¥ 25 21 -0 36 1.3 -2.3 1.7 1.9 0.2
P = )
ales workers - 2.1 - 1.3 -0.8 0.9 0.8 -0.1 0.0 1.0 1.0

lerical and kindred workers 6.6 . 6.1 ~0.5 3.5 7.2 3.7 2.4 4.0 1.6

raftsmen and kindred . 13.6  15.1 1.5 9.9 13.4 3.5 6.5 11.1. 4.6
orkers . C '
peratives, including - 19.1  27.1 . 8.0  20.5 21.2 0.7 16.2 16.0 ~0.2
ransport workers ) °

ervice workers, includ- 12.7 11.0 -1.7 15.9 13.6° -2.3 _ 18.1 16.7 -l.4

ng private household ) .
aborers, ekcept farm 21.9 13.4 -8.5 22.5 .16.6 =5.9 17.6 16.0 -1.6

. ~ .

armers and farm managers - 4.7 0.3 =4.4 5.2 1.3 -=3.9 KX 1.9 =-2.5
arm laborers gnd foremen ' 4,2 2.0 -2.2 3.6 2.5 -1.1 6.4 3.4 -3.0

ot In experignced 5.8 8.2 2.4 10.8 14.1 3.3 21.9 23.0 1.1

ivilian labor force

otal 100.0 100.0 100.0 100.0 100.0 100.0

* .

umber (1,000) 1174 1163 967 1Q93 686 802
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TABLE 2--Continued

35-44 45-54 55-64

Occupation .
1962 1972 Change 1962 1972 Change 1962 1972 Change

Y ‘White

A d

Professional.'technical.
nd kindred workers

Self-employed 1.9 1.9 0.0 1.5 2.0 0.5 1.6 1.5 -0.1

salaried ' 10.7 14.5 2.8 7.5 10.4 2.9 6.5 6.8 0.3

1 L}

nagers and administrgtors,
xcept farm /;?

Salaried ' 5 10.3  14.0 3.7 8.8 12.9 4.1 9.1 10.3 1.2
‘Self-employed 7.9 3.4 -4.5 10.1 3.3 -6.8 9.5 3.8 -5.7
. . @ 0 - -

ales workers 5.3 6.3 . 1.0 5.2 6.3 1.1 3.8 5,2 . 1477

lerical and kindred wofkers 6.0 5.7 =0.3 - 6.4 . 6.2 =0.2 | 5.2 5.3 0.1

raftsmen and kindred 21.3 22.6 1.3 22.6 23.3 0.7 18.3 19.1 0.8
orkers _

perativdi® 1n€1uding

transport workers 17.0 16.2 -0.8 15.3 16.2 0.9 12.9 13.5 0.6

ervice wurkers, includ- . . .
ng private household 4’? 4.9 0.7 5.4 5.4 0.0 6.1 6.7 0.6

-2' 3-9 -ly3 4-8 4.4 -0-4 4-7 3-9 .008

borers, except farm °5

. 3 . , . . .
armers and farm managers 4.7 2,6 =2.1 élZ 3.4 -2.8 8.3 4.5 -3.8
arm laborers and foremen - " 1l.1 0.8 -0.3 1.2 0.6’ -0.6 1.4, 1.1 -0.3
ot in experienced 4.6 3.2 -[3 5.0 5.6 0.6 12.6 18.3 5.1

civilian labor force

otal 100.0 100.0 (10.5) lOQ.O 100.0 (10.8) 190.0 100.0 (10.7)
umber (1,000) 10434 9577 9194 10075 6898 8044 4'
* ) 7

ource: March 1962 QOccupational Changes in a Generation survey and March 1972 Current Popula-

ion Survey. (unpublished Bureau of Labor Statistics tabulations).

1 3
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TABLE 3

OMPONENTS OF INTERCOHORT CHANGE IN OCCUPATION DISTRIBUTIONS -BY AGE AND COLOR: U. S. MEﬁ\{N
THE CIVILIAN NOVINSTITUTIOWAL POPULATION MARCH 1962 AND MARCH 1972

4= ‘ ==
2 ;? 35-44 : : _ 45-54 55-64
Occupatfon - — - :
(1) (2) (3) (1) (2) --(3). (1) (2) (3)
. Nonwhite i
Professional, tcchnical) !
nd kindred yorkers 3
Self-employed " -0.1 0.4 -0.1° 0.0 0.4 =-0.3 0.1 0.0 -0.2
Salaried " 0.8 -0.4 45 -0.2 0.5 3.0 0.3 -0.3 1.2
anagers and administrators, - . S
xcept farm . -
Salarfed .~ =0.4 1.0 0.9° =-0.3 0.2 -1.1 -0.1 -0.2 -0.6
" self-employed ¢ °=0.1 0.0 -0.3 0.8 0.9 -4.0 -0.2 0.2 0.2
ales workers 0.6 =07~ 0.7 0.0 0.4 -0.5 - 0.0 0.0 1.0
lerical and kindred workers =-0.6 . 2.1 =2.0 0.2 0.1 3.4 0.0 -0.4 2.0
raftsmen and kindred = 545 3,4 59 0.7 0.7 3.5 0.2 0.3 4.7
orkers e o, - ) .
peratives, including - g9 9 ; 3,83 0.4 -0.3 0.6 1.1 1<0.9 -0.4
ransport workers . N
. : ’ ] - . _
ervige workers, includ- - S - - N - _
8 peivate housihold 1.5 3.7 3:9 0.4 ~-1.5 -1.2 1.3 -1.4 -1.3
aborers, exceptfarm -0.4 '=0.4 =7.7 =0.9 -0.5 =4.5 =0.6 1.4 =2.4
armers and farm managers -1.0 -0.5 ~-2.9 -0.6 -0.1 -3.2 0.1 -0.1 -2.5

aém laborers and foremen -0.1. -0.9 -1.2 ~=0.2 0.1 -1.0- =0.6 0.4 -278~a\‘

ot, in experienced - - - - .
vilian lahor force 0.1 0.2 2.7 L1 0.9 3.1 1'6‘ 1.6 . 1.1
>
ontinued)
. A}
1 ) J .

R
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TABLE 3——Continued

\ . o > °
N e ~ : —_— : T :
35-44 C 45-54 ™ v o « 55-64 .
Occupation - A t

: ~
1)y - (2) (3) NGY) '(23 3 1 @ (3). '

“White ' o0
rofessional, technical, b
nd kindred workers
Self-employed N o020 04 0.6 0.0 .0.0 0.5 0.0 0.1 0.0
Salaeded . . | 1.0, 0.7 2.1 0.5 0.5 1.9 0.3 . -0.4 0.4
nagers and admfnistrators, . R ot -
cept farr. . _ . ' : .
'salaried - 0.4 0.4 2.9 0.4 =0.4 41 0.3 0.0 0.9
S
Self-employed ' -0.1 0.2 =4.6 0.1 0.4 -7.3 0.0 0.5 -6.2
les workers 0.2 -0.» 1.0 0.} =-0.2 1.2 0.3 -0.1 1.2
erical and kindred workers 0.2 =0.3 =0.2 0.1 -0.2 =0.1 0.2 .-0.3 0.2
aftsmen and kindred . ﬁ . : .
ckers N ' -0.3 =0.5 2.1 -0.1°, 0.6 0.2 | -0.1. 0.4 0.5
eratives, including -0.4 -0.6 0.2 -0.1 -0.1 1.1 _ 0.2~ 0.0 0.4
ansport workers - ) ) . _
rvice wo.kers, includ- L _ = '
g private household ' 0.1 ﬁ“O.{ 0.7 O.Q . 0.1 . 0.1 0.1 0.0 0.5
borers, except farm -0.1 0.0 “-1.2 _ -0,1 -0.1 -0.2 0.0 -0.1 -0.7
rmers and farm managers ~=1.1 0.1 -1.1 -0.8 -0.3 -1.7 -1.1  0.1' -2.8

Em Eabor.ers‘and foremen  -0.2 0.0 -~0.1 -0.1 =-0.1, -0.4 .-0.1 0.0 =-0.2

t ik experienced s : _
vilianxgabof force . 0.1 ,9'1 1.2 0.0 0.0 , 0.6 0.1 0.0 5-3‘

vrce: March 1962 Occupational Changes in a Generation survey and March 1972 Current Popﬁla-.
Fon Survey (t;Fubrished Bureau of Labor Statistics tabulations). .

bte: Components are (1) changes in occupational origin; (2) cﬁanges in the trgnsition from
ather's occupation to first job; and (3) changes in the transition from first job te current _ |
ccupation. . . .

N . ’




TAELE 4

_ . ‘ ] . e %
INDEXES OF DISSIMILARITY REPRESENTING COMPONENTS OF INTERCOHORT CHANGE IN .
OCCUPATION DISTRIBUTIONS BY AGE AND COLOR: U. S. MEN IN THE CIVILIAN NON-

INSTITUTIONAL POPYLATION, MARCH 1962 AND MARCH 1972

) 2
- Component of intercohort change - 35-44 45-54 55-64.
. [ . . '
4 .
%% o ' \? Nonwhite - . .
Occupational origin o ' 4.3 2.9 3.1
Transition from father's
occupation to first job 7.2 3.3 3.6 N
' Transition from first job . -
to current occupation ! . 18.8 14,7 - 10.2
Sum of ‘components 30.3 20,9  16.9 L.
] Total intercohort change, . ,‘ . ‘
: 18.5. 15.6 9.7
1962-1??2 . ‘ . N
n White )
Occupational origin '2.2 1.2 1.4 |
Transition from father's - ' - C
occupation, to first job 1.8 . 1.3 1.0
Transition from first job - R 9°0 9.7 . 9.9
to, current occupation : : '
Suz};f components ‘ 13.0 12,4 12.3 .
f;g;}l;?;ercohort change, 10.5 10.8 10.7

Source: Tables 2 and 3.
) ‘ )4
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TABLE 5

PERCENTAGE POINT DIFFERENCES BETWEEN THE WHITE AND NONWHITE OCCUPATION DISTRIBUTIONS BY AGE:

. U. S. MAN IN THE CIVILIAN NON1NSTITUTIONAL POPULATION, MARCH ;962.AND MARCH 1972

E

35-44 45-54 55-64
Occupation :
- 1962 1972 Chafige 1962 1972 Change 1962 1972 Change

rofessional, technical, .
ind kindred workers ’ .

Self-employed 1.6 ..1.4 =-0.2° 1.1 1.5 0.4 1.4 1.4 0.0

"Salaried 6.7 5.6 -l.1 s.g 5.5 =04 . 4.5 3.6 -0.9
anagers ard administrators, . . &
xcept-farm ' . e .

i

Salaried - t7.8 10.0 ‘2.2 7.2 10.3 3.1 6.5 8.6 2.1

Self-employed 5.6 1.3 0 =4.1 6.5 2.0 -4.5 7.8 1.9 =5.9
y :
ales workers © 3.2 5.0 1.8 4.3 ?.5 1.2 3.8 . 4.2 0.4
larical aad kindred workers =0.6 -0.4 0.2 2.9 -1.0 -3.5 - 2.8 1.3 -i.5

b : N .

raftsmen and kingfed 7.7 7.5 -0.2 12.7- 9.9 -2.8 11.8 8.0 ~-3.8
orkers . . '
peratives, incldding -2.1 -10.9 -8.8 =-5.2 -5.0 0.2 -3.3 -2.5 0.8
ransport wo;kera A

. ; , o
ervice workers, includ- _a. _ - _ -
ag private household 8.5 -6.1 2.4 10.5 8.2 2.3 -12.0 "-16.0 2.0
aborers, except farm -16.7 =9.5 7.2 -17.7 -12.2 5.5 -12.9 -12.1 0.8
Larmefé and farm managers 0.0 ,2.3 2.3 1.0 2.1 1.1 3.9 2.6 -1.3
‘arm laborers and forémen 3.1 -1.2 1.9 2.4 -1.9 0.5 =5.0 . -2.3 2.7
Loc in experienced : :
Livilian labor force -1.4 -5.0 =3.6 -5.8- -8.5 =-2.7 -9.3 -4.7 4.6
ndex of dissimilarity 32.4 33.1 18.0 41.6 36.8 14.3 42.5 31.6 13.4
(ource: Table 2. *
1 ’ r
! &
P O /? 1 @




TABLE 6 .
/'/ ‘

PERCENTAGE POINT DIFFERENCES BETWEEV WHITE AND NONWHITE COWPOQ%VTS OF INTERCOHORT CHANGE Iﬁ

OCCUPATION DISTRIBUTIONS BY AGE: U. S. MEN IN THE CIVILIAN NONINSTITUTIONAL POPULATIOV |

- MARCH 1962 AND MARCH 1972 .. : : =V o

., y
Le T }

\ R ST 35-44 _ © 45-54 : - 55-64
Occupation ' ' 3 .

-

' R I N SR e R ¢ R R ¢ N € &

'

Professional, tgéhnical, . ] o .

and kindred workers: = \ : ‘ . , ' . ., . )
Self-employed . 0.3 00 -0.5 .0.0 -0.4 0.8 .-0.1 -<0.I 0.2
 Salaried. i 0.2° 1.1 :~2.4 - 0.7 .0.0 -1.1 0.0 .-0.1  -0.8
- F ‘ . A ' ’
{anagers and adminlstrators, ‘ o R . ' «
pxcept farm S ':'4 . . o . A
Salaried / 0.8 .-0.6 2.0 0.7 -0.6 °3.0 0.4 0.2 L.
Self-employed  ° 0.0, “ Q.2 - -4.3 - =0.7, -0.5 =3.3 - 0.2 0.3 6.4
. . [y - ‘ . o : ,
Kales workers . ,=0.4 0.5 1.7 . 0.1 =0.6 1.7 0.3 -6.1 - 0.2
. “ ' f <o e o | ‘ g
Flerical and kindred workers 0,8 =-2.4 1,8 -0.1 -0.3 -3.5 0.2 91" -1.8".
° . . - . NS
~ . s at > \ .
2 L .- . .t P '
Craftsien and Fi?d’ed © V43 2.9 ‘-0.8 0.6 0.1 -3.3 - 0.3 0.7 -4.2
vorkers By o ° i . A - .
. , v - ¢ < )
Dperatives, including _ - _ . _na )
:ranépogt workers \;.3 '0.1 7.6 0.5 0.2 0.5 0.9 ?.9 0.8
t‘h B . - h - . , w
bervice wbrkers, includ~ e 2 a . ' . . . A -
ng private household | 1.6.' 3.8 N 4:6 0:4 1.4 1.3 1.2 « 1.4 %.8
Laborers, except farm - c 0.3 0.4 6.5 = 0.8 0.4 4.3 0.@(1_—1.5- ;Jl.l

rarmers and farm managers --~0.1 86 . 1.8 =0.2 .-0.2. 1.5 -1.2 .. 0.2 -0.3

farm laborers and foremen  -0.1 0.9 L1, 0.1 =-0.2 0.6, 0.§ -0.4 2.6,

S - .
. . . & .
ot in experienced 0.2 0.1 -3.9 1.1 0.9 =2.5 1.57°-1.6 4.7
iv1lian labor force - 2 ' " -
oncg: Table_3, . s .’ o . ' Co e e,
e . . ] oL ’
ote: Components are. (1) changes in occupational origin, (2) changes in the transition from 4
ather's occupation to first job; and (3). changes in the transition from first job to current '
ccupation. . ) ’
. . . ° Y

3 4323‘ o ' ‘. . - lv : .
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. : : TASLE 7
* §UMS OF POSITIVE PERCENTAGE'POINT DIFFERENCES BETWEEN WHITE AND NONWHITE
~ COMPONENTS OF GHANGE IN OCCUPATION DISTRIBUTIONS BY AGE: U. S. MEN'IN
THE CIVILIAN NONINSTITUTIONAL POPULATION, MARCH 1962 AND MARCH 1972

N

Compoéént4of intercohort change - 35-44 . 45-54', 55-64
: : °
Dccupational origin =~ " 4.2 3.0 3.7
o ] ) - .
Transition from father's 6.8 2.9 | 3.8

‘cccupation to first job
Y

Transition from first jéb : o : .
» to,current occupation ;9'5~ . f3'7 - A3.3
Sum of components -7 .. 30,5 . 19.6 21.0
al i ° ’ L
. Total intercohort change, ‘
© 1962-1972 ’ . . ) “ _1§-0 . 14.3‘ 13.4
' P " : W
) ‘ ! v
K — " -
L8
Source: Tables 5 and‘6.
. : -7 ' ) j . - T8 AN
e ) . a g .
. ¢ -
i ‘ -
. .
L 3 . -
) ~
@ ‘ . .
) 4 @3 .
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TAB‘E 8

-

H\POT ETICAL COMPONENTS OF CHANGE, 1962 1972, 1IN THE VOVWHITE OCCUPATION DISTRIBUTION BY AGE
BASED O¥% TAANSITIOV MATRICES OF WHITE MEN IN THE CIYILIAV VOVINSTITUTIONAL POPULATION IN 1962

v

Lo

P
~

N 35-44 . 45-54
Occupation — —
1 @ -3 . ) (2) (3) (1) ) (3)
Professionél, technical, . ’ ’ o
and kindred workers -
Self-employed 0.9 0.6 -1.3 = 0.3 0.0 -0.2 0.8 -0.3 -0.6
Salarted 4.9 0.4 0.6 3.4 0.3 . -0.4 2.9 -1:8 0.1
Managers and administrators, " \q
except farm ‘ '
salaried 5.8° 0.2 -4.1 _ -4.6 0.7 -4.3 4.7 -0.5 -5.1
Self—employed 47 0.3 -S4 5.4 -0.6 =7.1 '6.4 1.3 =7.5
\ 1 [ ' . [ X , )
Sales workers 4.1 0.5 -424 5.3 .-0.9 ~4.5 5.7 =2.4 =2.3
ulerical ahd kindred workers -2.6 0.2, 1.9 0.6 -0;1 3.2 0.7 . =0.7 1.6
Craftsnen and kindred 8.4 0.0 6.9 ' 14.5 . -0.2 -10.8 11.7 0.9 =8.0
workers ‘ ‘ A .
f ! ) o . . -~ - N . ) .' °
Operatives, including 0.5 -0.6 8.1 ,-3.6 =-0.1 4.4 -2.2 1.1 0.9
transport workers ., :
! : ' . [ '.' ' ,‘ﬁ‘ N
Service workers, " includ- 7.7 0.5 5.5 ° -9.7 0.9 6.5 =11.0 0.4 9.2
ing privase household . ‘ -
s [N Co . .
Laborers, extept farm -15.3 +0.7 7.5 ~-15.7 -0.8 10.6 -11.3 - 0.1 9.6
N 3 o . :
Farmers and farm managers P.7 -017  -4.4 2.3 0:1 -6.1 5.5 1.0 -9.0
Farm laborers and foremen  -2.8 <-0.2 0.8 - -2.0 .-0.1 1.0 -4.7 0.4 1.3
: ' : ’ ' "/ i - o ; N K
Not in experienced 1 T - ° -
 etvilia Tobse force 1.6 . 1.7 2.8. -5.4 .10 7.7 9.2, 0.5 9.8
. - ‘ ] .
| Index of dissimilarity. 30.0 3.3 26.5 ~ 36.4 2.9 33.4 "38.4 -5.7 32.5
- 1T

Source:

| occupation.

z;li

March 1962 Occupational Changes in a Generatian survey and March 1972 Current Popula—“
tion Survey (unpublished Bureau of Labor Statistics tabulations) :

Note: ' Components are (1) changes in occupational- origin, ‘(2) changes in the transition from .
father's occupation to first job; and (3) changes in the transition from first Job to current




